














TATA STEEL AND

CORPORATE

RESPONSIBILITY

Corporate Responsibility is integral to the way

Tata Steel does business.

Health and Safety

We believe that all our activities can be
undertaken safely and we will never compromise
safety.

+ We aim to conduct our business in a way
that ensures the health and well-being of
our employees, contractors and any person
affected by our activities.

» We recognise that continuous improvement
of our health and safety performance is
essential for a successful company.

- We encourage a positive health and safety
culture, which does not tolerate unsafe
behaviour.

« All members of the Executive Committee
personally conduct health and safety tours
on a regular basis.

Environment
We believe that respect for the environment is
critical to the success of our business.

+ We are committed to minimising the
environmental impact of our operations
and products through the adoption of
sustainable practices and continuous
improvement in environmental
performance.

« All our manufacturing operations have now
been certified to 1ISO 14001.

» We continue to reduce greenhouse gas
emissions by improving energy efficiency,
by participating in the EU Emissions Trading

Scheme and through the ULCOS (ultra-low
CO, steelmaking) research project.

Sustainable development
We make a positive contribution to society:
« Through the employment we provide.
«Through the inherent social and
environmental advantages of our products.
« In our positive interaction with the
communities around our sites.
« Our products are durable, adaptable,
reusable and recyclable.
«Through research and development
we develop products with social and
environmental benefits.

Community involvement

We recognise that our operations can affect the
communities and societies within which we
operate and we aim to play a positive role:

« We promote and encourage economic,
environmental, social and educational
development where possible and we
support our employees’ involvement in local
initiatives.

+ We are actively involved in a broad range
of community initiatives through financial
support, the provision of materials or
the time, skills and enthusiasm of our
employees. We are also active in stimulating
regional employment.
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Graduate Recruitment Application Process

APPLICATION PROCESS

All applications should be made online via online via

our website - www.tatasteelcareers.com

Degrees required for each Function area

How to apply

Function area

Manufacturing

Mechanical Engineering

Electrical Engineering

Civil Engineering
Technical

Research, Development & Technology

Process Control & Automation

Commercial

Logistics & Supply Chain

Finance

Human Resources
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Degrees Required

Engineering, Science, Manufacturing or Operations based
management

Mechanical related Engineering

Electrical related Engineering (High Voltage modules are an
advantage)

Civil or Structural related Engineering

Metallurgy, Materials Science, Physics, Chemical Engineering,
Other Physical Sciences

Metallurgy, Materials Science, Physics, Chemistry, Engineering,
Environment Science

Electrical & Electronic Engineering. Software Engineering,
Automation Engineering, Computing

Any discipline (additional languages would be an advantage)

Any discipline (a numerate degree would be an advantage)

Any discipline (a numerate degree would be an advantage)

Any discipline (must show an interest in HR through work experience
or module choices)

Stage 1
Research us

Stage 2
Tell us why you want to work for us

Stage 3
Find out if you have what it takes to drive our

company forward

Stage 4
See if you like us + prove why you're the best

person for the job

Stage 5
Accept our offer letters + get to know other new

starters before your formal induction begins

Read our brochure, visit us at campus events,
view DVD's and Podcasts, and view our locations on
google maps.

Complete an online application. If you have a disability
that prevents you from applying on-line, please call our
recruitment hotline for further advice on

01926 488025.

General competency interview by telephone at a time
to suit you, followed by verbal and numerical tests.

Attend an assessment centre, consisting of a group
task, presentation and technical interview. You will
also have the opportunity to meet some Tata Steel
graduates and where possible will be given a site
tour. To fit in with your busy lifestyle, where possible
assessment centres will be held around University
holidays.

Join the Tata Steel Graduates Facebook group.
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Graduate Recruitment Interact with Tata Steel

INTERAC T WITH

TATA STEEL

Along with all the relevant career information on our website,
you will also find a host of other useful information.

Career Options
What job should | go for?

If you are unsure which path to go down, this
tool may be of use to you. It lays out the skills
and qualifications you need for each job in a
simple table format. You can see which of our
disciplines have language opportunities, shift
work and jobs that might require a driving
licence.

University Events
Where can | talk to you face to face?

Our employees travel around the country
visiting many universities, attending the
University Careers Fairs, carrying out Skills
Sessions, and Evening Presentations.

This area will tell you when we will be

at a university near you. It gets updated regularly
so if you've missed us, check it out and see when
we will be visiting again.

You can then come and meet us

during one of our events to talk to recent
recruits about their experiences and find out
more information on the opportunities that

we offer.

Practice Online Tests
Remember, practice makes perfect!

Part of the Tata Steel assessment process
includes verbal and numerical reasoning tests.
These tests will be made available

to you should you reach the required stage of
our assessment process, however in the mean
time, you can practice on our website.

This may give you an insight into what you will
face.

Find us on Facebook and Twitter
Know how to get the latest information.

This page will cover our facebook accounts for
joiners, and cover our twitter accounts with
updates and what jobs are available in each
recruitment wave.
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LOCATIONS
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www.tatasteelcareers.com

While care has been taken to ensure that

the information contained in this brochure

is accurate, neither Tata Steel Europe Limited

nor its subsidiaries accept responsibility or

liability for errors or information which is

found to be misleading.

Graduate Recruitment

Group HR

Ashorne Hill Conference Centre
Leamington Spa

Warwickshire

CV33 9PY

T: +44 (0) 1926 488025

F: +44 (0) 1926 488024
www.tatasteelcareers.com

Human Resources Services
Netherlands

Recruitment & Talent Development
PO Box 10,000

1970 CA lJmuiden

The Netherlands

T: 431 (0) 251498 808

F:+31(0) 251470 497



